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CREDENTIALS

Credentials include diplomas, badges,
certificates, licenses, apprenticeships,
certifications, and degrees of all
types and levels that represent key
competencies signaling what a
person knows or can do.
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The easier it is to access and use
comparable information about
credentials, the easier it is for people
to find the most effective paths to
learn the right skills and find the best
jobs. Credential transparency ensures
equitable information about quality
pathways to opportunities, makes
those pathways discoverable, and
empowers individuals along the way.
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