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Core elements of credential data transparency that should be addressed in
state policy:

e To ensure the full value of linked, open and interoperable data, ground this
work in broader policy goals, such as value, access, affordability, accountability,
pathways, equitable outcomes, etc.

e Include all credentials (diplomas, badges, certificates, certifications, licenses,
apprenticeships, degrees of all types and levels) and skills delivered, issued,
funded, authorized, overseen, or governed by the state/agency/entity.

e Require the use of linked open data formats widely used in states and sectors
that allow the search and comparison of such data to all credentials in the
market, such as the credential transparency description language (CTDL)
schema.
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Sample State Policy Language

Information essential to maximizing informed consumer (such as students,
workers, veterans, employers, educators, and policymakers) choice about
educational and occupational credentials (including but not limited to
diplomas, certificates, badges, certifications, licenses, apprenticeships, and
degrees of all types and levels), and their associated competencies
(knowledge, skills, and abilities), costs, indicators of quality, outcomes,
pathways, and linkages to occupational and job skills that are delivered,
issued, funded, authorized, overseen, or governed in the state shall be made
publicly available, searchable, comparable and interoperable using open
source specifications and linked data formats.

Such formats must be aligned with widely recognized and adopted standards
and must allow for open access across state and national borders, sectors,
and platforms. Such information must be human readable,
machine-actionable, current, accurate and maintained on the providers
website and an open national repository accessible to the public. Such
requirements may be met through utilization of the credential transparency
description language specifications.




Examples of Existing State Policies on Credential Transparency

CONNECTICUT

https://oortal.ct.gov/-/media/Office-of-the-Governor/2021-Leqgislative-Proposals/AA
C-Workforce-Development-L CO-3227.pdf

Sec. 55. (Effective July 1, 2021)

(@) By January 1, 2022, the executive director of the Office of Talent Development, in
consultation with the Labor Commissioner, commissioner of economic and
community development, commissioner of education, executive director of the
Office of Higher Education, and the chair of the Governor's Workforce Council, shall
issue a request for proposals to select a vendor to serve as the state’s credential
registry. Such a vendor shall make credentials and their related competencies: (1)
publicly available in searchable and comparable formats; and (2) described utilizing
the Credential Transparency Description Language (CTDL) and the Credential
Transparency Description Language-Achievement Standards Network (CTDL-ASN).

(b) All educational and occupational credentials and their related competencies
delivered, issued, funded, authorized, overseen, or governed by the state shall be
submitted to the state’s credential registry.

(c) The executive director of the Office of Talent Development, in consultation with
the Labor Commissioner, commissioner of economic and community development,
commissioner of education, executive director of the Office of Higher Education, and
the chair of the Governor's Workforce Council, shall determine and maintain
state-determined minimum data standards for the publishing of such data.

ALABAMA
https://legiscan.com/AL/text/HB109/id/2818739

Definitions Section:

(4) REGISTRY. The Alabama Credential Registry, which is a virtual repository of state
competency and credential data.

(5) TRANSPARENCY. The availability of deidentified data about credentials as linked,
open, and interoperable data aligned with widely recognized standards.

§41-29-353
All data published to the registry shall be available to the public and shall be

deidentified. Credential data shall be linked, open, interoperable, aligned with widely
recognized standards, and all allow for open access across sectors and platforms.
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TEXAS
https://legiscan.com/TX/text/HB3767/2021

Sec. 2308A.007. Credential Library.

(@) The coordinating board and the commission jointly may establish a publicly
accessible web-based library of credentials, such as diplomas, certificates,
certifications, digital badges, apprenticeships, licenses, or degrees, that are

(i)  delivered, issued, funded, or governed by the state;

(i)  aligned with recognized skills and industry standards;
(iii)  available to residents of the state; and
(iv)  used by employers in the state.

(b) The coordinating board and the commission jointly may designate a host
agency or operating entity for a credential library established under this
section.

(c) In establishing a credential library under this section, the coordinating board
and the commission shall solicit input from the agency and relevant
stakeholders.

Florida

https://iwvww.myfloridahouse.gov/Sections/Documents/loaddoc.aspx?FileName=

h1507er.docx&DocumentType=Bill&BillINumber=1507&Session=2021

FLORIDA REACH Act

The state board shall do so by.....

(e) Maintaining a Master Credentials List that:

1. Serves as a public and transparent inventory of state-approved credentials of value.
2. Directs the use of federal and state funds for workforce education and training
programs that lead to approved credentials of value.

3. Guides workforce education and training programs by informing the public of the
credentials that have value in the current or future job market.

Colorado
https://leg.colorado.gov/sites/default/files/2024a_143_signed.pdf

(d) Beginning January 1,2026, and annually thereafter, the Department, in
collaboration with the Department of Education, the Department of Labor and
Employment, and the Colorado Office of Economic Development, shall supply the
State Workforce Development Council with a list of quality nondegree credential
programs that meet the quality standards set forth in the quality nondegree
credentials framework for inclusion in the Colorado Talent Report produced pursuant
to Section 24-46.3-103 (3)(A) and in a credential registry endorsed by the state.
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